2. QA2

=0 EEE 81, 270 02 7Hg HEe o BEoi=S (a), (b), (c), (d) SO DEA|L,

ME22 XS MHESt= A2 AlZhat 20| B0 E= LLICE
new employees can be time-consuming and require a lot of effort.

(a) Recruiting (b) Discharging (c) Resigning (d) Retiring

= HEMAM 21y

OHtA
rlo
mjo

FASLILY.

rr

She made a good impression during the job .

(a) inquiry (b) application (c) interview (d) training

2| 2|At= S 6B S MIS LTt

Our company offers a variety of employee .

(a) benefits (b) duties (c) services (d) demands

J= MEME MESHD 2JAE MPELICH

He submitted his ___ and left the company.

(a) resume (b) proposal (c) resignation (d) reference
ME22 Xlo| 22 CHg F0of A|ZFEL|CE

The __ of new employees will begin next week.

(a) orientation (b) assignment (c) training (d) evaluation
= AARAM LRt

She works inthe _ department.

(a) Accounting (b) Human Resources (c) Marketing (d) Sales

Q2= 22 Z2HE

fufn

floll =7t @S nEHOF gLt

rio
o

We need to additional staff for the new project.



10.

11.

12.

13.

14.

15.

(a) transfer (b) dismiss (c) promote (d) hire
= S8t E&0| EAELICE
Shewas __ toteam leader.

(a) appointed (b) promoted (c) assigned (d) elected

0 3|Ab= RIS 0| MTtE WISt Ct,
The company evaluates the of its employees.

(a) efficiency (b) performance (c) potential (d) attendance
J= XHME MESHD HYES 7|0k AELICH

He submitted his ___ and is waiting for an interview.

(a) application (b) certificate (c) document (d) resume
DE U2 AL - E m2tof ghL|Ct.

All employees must follow company

(a) policies (b) regulations (c) guidelines (d) procedures
= ZHES 47| floll Crefst 2| Aol M LS LT,

He has worked at various companies to build his

(a) expertise (b) experience (c) career (d) reputation
JH= 8 3DE B0 XA MSLICE

She applied after seeing the job

(a) advertisement (b) announcement (c) posting (d) opening
fel= M2 2 S L5 I8 HEYS Tdsta JA&L|C
We are conducting interviews to __ new employees.

(a) interview (b) assess (c) select (d) onboard

O oAt Mo ot ASHSLICE

He acted according to company



(a) policy (b) rule (c) principle (d) standard

16. 1= 53 A= HAS X0 ASLICL
She is looking for employees.

(a) qualified (b) capable (c) efficient (d) competent
17. 22 X2 22|AE[0]Mo]| £rAdsl{of LT},

New employees must attend the .

(a) orientation (b) training (c) seminar (d) workshop
18. 2AtE HAHOE =2 HAS 1 6l S M3 LIt

The company offers a high salary and benefitsas .

(a) incentive (b) remuneration (c) compensation (d) reward

19. J= ElS 2h2[dh= Mol JELICE.
He is responsible for the team.

(a) leading (b) supervising (c) managing (d) directing
20. gAt= ZREQ BHEEEE £0[7] Q5 2L CL

The company strives to improve employee .

(a) morale (b) loyalty (c) satisfaction (d) engagement

21. JlH= AtE|

fjo

nefstn ULt
She is considering .
(a) resigning (b) quitting (c) leaving (d) dismissal
22. 22|= QIEHE 1830 4T FHE MSELICH
We _ interns to provide practical experience.
(a) hire (b) assign (c) train (d) recruit
23. 1= X4 eAs 55t HYS 24 HJASLICHL

He met the and was invited for an interview.



(a) criteria (b) requirements (c) qualifications (d) standards

24. 9|At= RS HE

njo

N

rio

==
The company supports employee .
(a) growth (b) progress (c) advancement (d) development

25. J{= HxQ S=2 HMEtof gfLict.

She needs to submit a list of .
(a) testimonials (b) references (c) recommendations (d) contacts

26. R2|= 53 U= FEAE R0 JASLIC

rr

We are looking for ____ candidates.

(a) skilled (b) talented (c) capable (d) qualified
27. d= ME pFo| Hostn ASLICEH

He is involved inthe __ process.

(a) hiring (b) employment (c) recruitment (d) selection

The company provides .
(a) fair chances (b) equal opportunities (c) balanced options (d) diverse prospects

=0

gt

2 5t s

29. 1L

rr

She is negotiating her .

(a) earnings (b) wage (c) income (d) salary

PN|
S

[0

30. 22 uSOof| EXtetLCt

rr

We invest in .

(a) employee development (b) staff training (c) personnel education (d) workforce skills




OHE 2: A3 03] 2|AE
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ZHE 21, o2 0f A=K =5 ==2H6HMR.

EE &5to] OHE 19

THoj %S 7= e R = o|0| =2
(ZAHK])
applicant /" seplikent/ OHEZ2|HE INFCPN, AL
application / eplt’'kerfon/ O Z2|#|0|M X2 (M) AL
appoint /o' point/ oEQIE AHSICL, SAt
X|HotCt
assess lo'ses/ Ol M| A TSt SAt
benefits /'benifits/ H| 4| 5 X S| =t HAL
candidate /'keendidert/ ZHC|G[O| E SHX} AL
career /ka'r1or/ 712|0f el AL
compensation | / kompen'seifo | ZHAO|M HA AL
n/

competent /"komprtant/ HOHE s=t g5 HEAM

confidential / konfr'denfal/ ZAo A 7|19 A




contract /'kontraekt/ ZHE™E A2k (M) HAL

curriculum /ko'rikjolom Z2|2% H|EtO] | O|ZH N (CV) AL

vitae (CV) 'vi:tar/

dismiss /dis'mis/ ClAD|A S 0S5, SAt
7| 2tstCt

employ /im'plor/ AEZ0| 1E5IC} SAt

employee /im’plori:/ AEZ0| Sk AL

employer /im'plorar/ AEZ0|0f nEF AL

evaluate /i'veeljuert/ O|HFO[O|E LISt SAt

fire /'farer/ 1I}0| o off stk SAt

hire /"harar/ sto|of 18It SAt

human /'hjuzman ]H 2|AA|= QUALE AL

resources (HR) ri'so:rsiz/

incentive /in'sentiv/ QIHIEIE e g, HAL
SIHE[E

intern /'mtz:rn/ QIE Rl HAL

interview /' intarvju:/ QlE|R HE (2L HAL SAH




job description | /'d3pb ECA3EM RSeS| HAL
dr'skripfan/
layoff /'ler of/ gojzT LAl Bl AL
manage /'maenidsz/ OfL| x| 2h2[ S}t SAt
orientation / orien‘terfon/ | E|2ME0|M (A1 AFR) HAL
22|2lE|o|M
payroll /' perroul/ H[o|Z =0 (BAIA) AL
performance Iper'forrmens/ | H{EHA A3} AL
policy /'polasi/ Z2|Al A HAL
position Ipa'zifon/ ZX|M SR PN AL
promote /pra'mout/ IOI=LE SXIA|F|C} SAt
qualification / kwohfrkerfon | Z2|Z|H0|M X4 (24) HAF
/
recruit /ri'kru:t/ 2|3RE MESICH SAt
recruitment /r’kru:tmant/ 2|3 REHE e A
reference /'refarans/ BlmEA FH(AM), A




regulation / regju’lerfon/ EEE IR & HAL
resignation /rezig'neifon/ | El|X[JL4|0|M AFEL(M) AL
responsible /r1'sponsabl/ 2| AENE MRl U= YAl
resume /'rezomer/ 2| Z=0[O] P HAL
(Resume)
retire /r1'taror/ 2|Et0| O] 2E[S}Ct SAt
salary /'seelori/ Maqz| =0 A
satisfaction / seetis'faekfon | ME[AZHM IrE(T) HAL
/
select /st'lekt/ M E MesiCt SAt
staff Isteef/ AEj I & (S) AL
terminate /'t3:rmimert/ Shl[E()= off 1StCt, SAt
=z ict
training /'tremin/ Egjo|d =4 A
vacancy /'veikansi/ H|O| 74 A| 34 A
wage /werdz/ o[ | = HAL
development /dr'velopment/ | CIREEHE 7He, e A




OE 3: Met

CHE22 OHE 19 013 & olE g 2X(of chist FE LT

—-_—

(a) Recruiting

2. (c) interview

3. (a) benefits

4. (c) resignation

5. (c) training

6. (b) Human Resources
7. (d) hire

8. (b) promoted

9. (b) performance
10. (a) application
11. (b) regulations
12. (c) career

13. (a) advertisement
14. (c) select

15. (a) policy

16. (d) competent
17. (a) orientation
18. (c) compensation
19. (c) managing

20. (c) satisfaction
21. (a) resigning

22. (d) recruit



23. (c) qualifications

24. (d) development

25. (b) references

26. (c) capable

27. (c) recruitment

28. (b) equal opportunities
29. (d) salary

30. (b) staff training
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